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October 19, 2011

Chairman Schmitt and Members of the Committee

I want to thank the committee for the opportunity to address issues regarding
Vocational Rehabilitation and Wage Earning Capacity Analyses; or what is
referred to as Stokes/Lofton Evaluations. My/our purpose here today is to explain
how these evaluations work and that the results are not "virtual or theoretical".

I am Guy Hostetler, a Certified Rehabilitation Counselor and the Senior Counselor
at Hostetler Fontaine and Associates. 1 have been providing Vocational
Rehabilitation Services and Expert Vocational Evaluations for over 30 years.

My colleagues and I provide expert opinions in a number of arenas. These include
Social Security, Auto No-Fault, Veterans Affairs, Workers’ Compensation, Long-
Term Disability and for various State Circuit and Federal District Courts. These
opinions, along with other information are used by various agencies and courts to
assist them in making a determination of a person's "employability and ability to
earn wages".

The purpose of these evaluations is to reach objective findings regarding an
individual's the employability and wage earning capacity given a certain unique set
of circumstances. We explore whether or not a person's knowledge, skills, and
current physical abilities translate into being capable of working and earning wages
within their local labor market. Following a clinical interview and records review,
information regarding the jobs performed by the individual is compiled and cross
referenced with various resources (O*NET and DOT- Dictionary of Occupational
Titles) to obtain specific vocational information useful in identifying transferable
occupations. Once these occupations are identified, wage information, as well as
the availability of employment is further obtained through the use of various
Occupational Employment Statistics (OES) published by the State of Michigan and
the United States Bureau of Labor Statistics.

All of this information is utilized to perform a Transferable Skills Analysis. The
Transferable Skills Analysis assists Vocational Experts in understanding how one

job is similar to another.

A Transferable Skills Analysis is a tool; an assessment or collection of data; it
needs to be interpreted by a Vocational Expert. This is no different than the need of



a medical expert to interpret lab work. The need for the Vocational Expert to
interpret this information has been recognized by various governmental agencies
and courts for 50 years.

The process of analyzing skills is set forth in a standard methodology, supported
by professional ethical standards, and has been used by hundreds of vocational
counselors and similar human service professionals. It entails an interview of the
individual regarding their background information, education and training,
employment history, including military training and service. Medical reports are
reviewed to obtain information about the individual's ability to physically function.
Various tools and methods, as previously described, are used to assess, evaluate
and identify if the individual has transferable skills. Statistical information
regarding availability and wages for transferable jobs are gathered through both
state and federal resources. If transferable occupations exist, then further
information is gathered regarding the availability of employment in the local labor
market through traditional job search methods. This includes assessing a variety of
private, state, and federal job posting databases to review job postings and gather
information regarding job demand, location, and pay. This practical survey allows
the vocational expert to gather information about real jobs that pay real wages that
exist in the real world.

My colleagues and I recognize the utility of forensic or independent evaluations
being performed today aimed at assessing one's current employability and wage
earning capacity. We also continue to support the sections of the existing Workers’
Compensation Act that provide vocational rehabilitation services to injured

workers in the state of Michigan.
Please understand this is a very brief summary of a complex process.

Should any member of the committee have questions, I and my colleagues will
make ourselves available at your convenience.

Guy Hostetler, MA, CRC, CDMS, ABDA, DABFC, LPC
Vocational Rehabilitation Counselor
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